STAFFORDSHIRE

POLICE

Staffordshire Police - Role Profile

Role Title: Intelligence Officer

Grade/Rank: F Grade
Command: Specialist Crime Command
Reports to: Detective Sergeant, Intelligence Manager or Senior Analyst

Direct Reports: No

Job ID (Internal
use only)

Role Purpose

To develop, evaluate and disseminate intelligence and provide support to reactive, proactive
and crimes in action, identifying intelligence gaps and appropriate tactical options to support
policing priorities. The role is both varied and interesting, providing the opportunity to
engage in local, regional and national operations as appropriate.

Key Tasks, Accountabilities and Responsibilities:

e Coordinate and deliver tactics for acquiring intelligence, within ethical guidelines
and best practice standards, to meet operational objectives.

e Gather and evaluate information, in accordance with a defined and agreed
collection plan, to identify gaps, patterns and trends and inform briefing, tasking
and debriefing.

e Prepare and deliver intelligence products to clearly and accurately inform
decision making and/or facilitate response.

e Maintain information on the intelligence system and disseminate to relevant
parties, in line with confidentiality, sensitivity and duty of care policies and
relevant legislation.

e Establish and maintain networks with internal and external partners to ensure
appropriate information sharing in support of a timely response and to achieve
shared objectives.

¢ Maintain awareness of innovation within intelligence to ensure implementation
of latest techniques and tactics, best practice, and information relevant to the
role.

e Responsible for the receipt, evaluation and dissemination of intelligence from a
wide range of sources.




¢ Pivotal role in the identification of risk and harm for both individuals and the
force.

o Effective provision of information sharing within a dynamic setting.

e Adhere to all legal frameworks, key working principles, policies and guidance
relevant to the role.

Essential Qualifications, Skills and Stage Measured:
Experience (A) = Application

(T) = Test/Assessment
() = Interview

Essential Qualification(s) A T |

Proven experience or work based competency in X
a similar role.

Essential Skill(s) and Essential Experience A T |

Ability to write detailed reports and other X
documents.

Demonstrate excellent communication and
interpersonal skills with experience of effectively
presenting and briefing a range of audiences
being able to explain complex information to X X
non-technical customers, coupled with report
writing skills.

Skilled in gathering and analysing information
from a wide range of sources demonstrating
excellent problem-solving skills, in order to make
inferences and effective recommendations and X
decisions that support action.
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Able to appropriately prioritise and plan own
work.

Able to proactively develop effective working
relationships with colleagues, partners and other
stakeholders

Skilled in using specialised and standard
software related to own area of work to extract,
analyse and report on data.

Able to identify potential opportunities to
enhance efficiency and/or effectiveness within
own area of work, including developing own
knowledge to increase effectiveness.

Experience of preparing detailed reports and
presenting information in a variety of formats.

Experience of researching information from a
variety of sources.

Experience of interrogating, maintaining and
utilising data on a variety of computerised
systems, including Microsoft Word, Excel, and
Outlook; Evidencing the ability to learn and
utilise new applications.

Special Conditions:

Full UK Driving Licence Yes Flexitime Role Yes 37 hours
Required per week.
Driving Licence Category Full Agile Role WFH Policy
Own car for business use Yes ;Iglz d Location HQ Based
\S/(gtlng level required: RV, MV, sc Fixed Hours No
Politically Restricted Y/N No Shift allowance No
Fixed term or temporary role Fixed gr;acalllstandby No

Yes in line
Notice Period Staff: 1 or 3 Weekend with

1 Month . .

calendar months working expected | Organisational

need.
Notice Period Officer: 28 Days N/A Requwement to No

wear Uniform
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Requirement for a Learning

Budget Level

Agreement No Holder Y/N No
First Aid
Personal Safety Training No Required in Role No

Required in Role

(Emergency life
support)

Requirement for Professional
Registration/Licence/Continuous
Professional Development
(CPD)*

Yes (Must be
willing to
work
towards and
complete the
IPP
accreditation
for
Intelligence
Officer within
12 months of
appointment)

*(if yes provide
details here)
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Behaviours - Competency & Values Framework for Policing (CVF)

The Competency and Values Framework will be used as part of the Interview
process, the three values in the CVF are derived from the ethical policing
principles and support everything we do.

All roles are expected to know, understand and act within the ethical policing
principles and the CVF. It plays a significant role in the recruitment, assessment,
and development of officers and staff at every level.

comp etenc j'es

We are innovative
and open-minded

We are
emotionally
aware

We analyse
critically

Respect and empathy

Public
service

We support We take
and inspire ownership

Courage

We collaborate

The framework has 6 competencies aligned to 3 core values. Under each
competency there are three levels that show what the behaviours will look like in
practice.

e Level 1 — Practitioner
e Level 2 — Supervisor/Middle Manager

e |evel 3 — Senior Manager/Executive

This role is expected to operate at the levels shown below for each competency
Competency Level

We are innovative and open minded 2

We are emotionally aware

We take ownership

We collaborate

We support and inspire

We analyse critically

NINNIN
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