
 

 Staffordshire Police - Role Profile 

DC -Local Policing – Local CID

Grade/Rank: DC 

Command: Local Policing - City Command - Local CID

Reports to: Detective Sergeant 

Direct 
Reports:

N/A

Role Purpose

The  Department  provides  advice  and  specialist  capability  to  aid  the 
investigation of crime in line with the crime allocation policy.

The  role  of  Detective  Constable,  within  CID,  is  key  to  delivering  a  quality 
service to the public of Staffordshire in an effective and efficient manner.  We 
aim to focus on what matters to the people of Staffordshire through modern 
policing,  early  intervention,  supporting  victims  and  witnesses,  managing 
offenders and public confidence.

The post holder will work within a team to ensure that Victims and Witnesses 
are  provided  with  an  excellent  service.   They  will  take  charge  of  serious 
incidents, taking appropriate action to ensure the initial  preservation of the 
scene is  complete;  evaluate evidence,  identify and pursue possible lines of 
enquiry, as required, to progress the investigation towards the objectives of 
detecting crime and delivering positive outcomes. 

The post holder, if not already PIP 2 qualified, will commit to completing the 
required accreditation.

Key Tasks and Responsibilities:
The post holder will:

 conduct  the  investigation  and  scene  preservation  with  the  relevant 
investigation policies and legal requirements, and within the required 
timescales. 

 interview  suspects,  victims  and  witnesses,  in  accordance  with  PIP  2 
standards,  some  of  whom  will  be  vulnerable  and/or  intimidated,  in 
accordance with the legislation, Victims Charter and current guidance.  

 Use powers to arrest and apprehend where necessary as well as carry 
out  custody  procedures  to  protect  and  safeguard  the  public  in 
accordance with legislation and policy

 act  as  officer  in  the  case,  ensuring  the  investigation  is  carried  out 
thoroughly and expeditiously in accordance with investigation policy and 
relevant legal requirements

 ensure support for victims and witnesses is provided in an ethical and 
empathetic  manner,  and  recognise  any  possible  impact  on  the 
community.  

 search  individuals(s)  or  personal  property  in  accordance  with  the 
relevant legislation, policy, procedures, whilst respecting the dignity of 
the individual and being aware of the possible impact.
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 ensure  intelligence  is  obtained  ethically  and  in  accordance  with 
protocols and codes of practice.  

 adopt a problem-solving approach to community issues with partners 
and  other  agencies  to  solve  community  problems  in  line  with 
appropriate agreements.

 attend court and give evidence in accordance with legislation.  
 Maintain  personal  responsibility  for  collection,  recording,  evaluation, 

information  sharing,  review,  retention  and  disposal  of  information  in 
compliance with legislation. 

And to be accountable for: (i.e. responsibilities held by others but measured 
and owned by this role)

Behaviours 
The Competency and Values framework has six competencies that are 
clustered into three groups. Under each competency are three levels that show 
what behaviours will look like in practice.

This role should be operating at the following levels:
Resolute, compassionate and committed

We are emotionally 
aware

 1

We take ownership  1

Inclusive, enabling and visionary leadership

We are 
collaborative

 1

We deliver, support 
and inspire

 1

Intelligent, creative and informed policing

We analyse 
critically

1

We are innovative 
and open-minded

 1
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Education, Qualifications and Experience
Essential: Desirable:

 Willingness and ability to achieve 
and maintain Professionalising 
Investigations Programme (PIP) 2 
accreditation.  

 Excellent communication and 
problem-solving skills to manage 
vulnerable customers. Experience 
of communicating effectively with 
internal/external customers at all 
levels whilst maintaining high 
levels of professionalism. High 
levels of emotional resilience, tact, 
discretion and diplomacy and the 
ability to deal with complaints 
from various sources.

 The ability to work calmly and 
accurately under pressure, 
displaying attention to detail, 
thoroughness in approach and 
concentration for long periods of 
time

 Ability to work effectively in a 
team to achieve shared 
objectives, demonstrating 
awareness of individual 
differences and providing support 
and advice as required. 

 Capability to travel to different 
locations across the Force and 
undertake all assignments in a 
timely manner.

 PIP 2 accreditation
 Interviewing to PIP 2 standards

CPD Requirements / Desirables
 Mandatory training
 Updating self on changing legislation and guidelines;
 Attend all appropriate training courses to undertake this role including IT 

systems.

Professional Registration/Licences 
- PIP 2 Accreditation and demonstration of continued competence against 

professional standards in line with the College of Policing Model.  
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Special Conditions
Own car for business use No

Higher level vetting required No

Requirement to wear Uniform No
Requirement for post entry 
training

PIP 2 if not already achieved

Fixed Hours CID shift pattern

Weekend working expected Yes

Shift allowance No

TVP Yes on PIP 2 accreditation

Fixed term or temporary role No

Politically Restricted No

On call/standby rota No

Flexitime Role No

Notice Period
1 
week

28 
Days 

1 month 
3 
months

As part of the limited duties profiling, this role has been identified that the role 
holder must be able to fulfil the following core capabilities.  To meet the Equality 
Act (2010) reasonable adjustments will be made wherever practicable.

Limited Duties 
Sit for reasonable 
periods (consider 
impact of driving) 
a1

Y Evaluate information (d1) Y

To write(a2) Y Record details (d2) Y
Read(a3) Y Exercise reasonable physical 

force in restraint & retention in 
custody (e1)

Y

Use the telephone 
(a4) 

Y Understand information (f1) Y

Use (or learn to use 
IT) (a5)

Y Retain information(f2) Y

Run reasonable 
distances (b1)

Y Explain facts & procedures (f3) Y

Walk reasonable 
distances (b2)

Y Work the full range of shifts N

Stand for 
reasonable time 
(b3)

Y Shift - Earlies (g1) Y

Make decisions (c1) Y Shift - Lates (g2) Y
Report situations to 
others (c2)

Y Shift - Nights(g3) N

Agile Profile (See Agile Matrix)
Base Desk Confidential Systems Telephony Paper Hours
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ity & Email
3 3 3 5 4 3 5
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